








Minnesota’s Yellow Ribbon Recognition Program recognizes communities, counties and companies 
who unite key areas to create a comprehensive network that connects and coordinates agencies, 
organizations, resources and employers for the purpose of proactively supporting Servicemembers 
and military families.  In 2011, the Minnesota National Guard partnered with communities, counties 
and companies to establish more than 90 Yellow Ribbon Networks.

The Minnesota National Guard conducted 23 Family Preparation Academies for more than 4,200 
Servicemembers and 6,200 family members.   These one-day gatherings train Servicemembers, 
spouses, parents, significant others and children to address the effects of combat, operational stress 
and other issues prior to a deployment, and equip them to build resiliency against the effects of 
combat operational stress.

The St. Paul-based civic group “Serving Our Troops” has done it again, showing their support for the 
Minnesota National Guard. One hundred volunteers traveled to Ft. McCoy, Wis. to serve more than 
5,500 steak dinners to Soldiers and families of the 1st Brigade Combat Team, 34th Infantry Division.   
In 2012, the group plans on visiting Kuwait to facilitate another special “dinner with family.” 

Established a Resilience, Risk Reduction and Suicide Prevention program that encourages Citizen-
Soldiers and -Airmen to seek help, as well as training units on the importance of recognizing risk 
factors and taking action to assist Servicemembers experiencing challenges.   As part of this program, 
30 Master Resiliency Trainers have been trained, among the highest number trained in the nation. 

August brought the first-ever “Military Appreciation Day” to the Minnesota State Fair.   The Minnesota 
National Guard coordinated more than 30 booths staffed by various agencies in support of military 
families.   Several Yellow Ribbon Networks were represented to connect with military families all 
throughout Minnesota.

Entering its second year on the air, “Minnesota Military Radio” is a joint public affairs radio program 
produced by the Minnesota National Guard and the Minnesota Department of Veterans Affairs.   
Hosted by Tom Lyons, and airing each Sunday morning at 7 a.m. on Twin Cities News Talk 1130; the 
one-hour program features topics of interests to current Servicemembers, families and veterans. All 
shows are available at MinnesotaMilitaryRadio.com.
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Beyond the Yellow Ribbon is a comprehensive program that creates awareness for the purpose of connecting 
Servicemembers and their families with community support, training, services and resources.



2012 Yellow Ribbon Objectives

“Our objectives are to improve the wellness and resiliency of our Servicemembers and their family members, build and 
leverage Yellow Ribbon Networks which are locally accessible, meet the needs of our Servicemembers and military 

family members, and increase awareness of local, state and federal resources.”

- Chief Master Sgt. Gregory Close, Minnesota Air National Guard Command Chief

Beyond The Yellow Ribbon

2012 Objectives
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In 2012, the Minnesota National Guard will continue to educate Servicemembers 
and their families on the important issues of resiliency, risk reduction and 
suicide prevention. During monthly training assemblies, we will train our 
Servicemembers in resiliency and self-awareness. When the Soldier or Airman 
is not on military duty, we will utilize our Yellow Ribbon Networks as a resource 
for families to help the Servicemember face difficult relationship, mental health, 
substance abuse, unemployment, financial or legal issues.

We will promote resiliency training through Master Resilience Trainers, individuals 
specially trained to advise unit commanders on the tactics and action steps 
that result in fewer suicides.   We will promote awareness and educate our 
Servicemembers to not only be self-aware, but also cognizant of the programs 
available and how to utilize those resources.

Staff will focus on resiliency in 2012: Military Family Life Counselors, trained to 
assist Servicemembers and families; federally-funded Embedded Mental Health 
Providers, available for unit commanders throughout the state; and a full time 
Preventative Treatment and Outreach Officer, focused on ensuring substance 
abuse issues are adequately addressed.

We will continue our progress and continue to be engaged at every level while 
continuing to lead by example and remain committed to our Servicemember’s 
well being. 

Improve the Wellness and Resiliency of our Servicemembers and Military Family Members 

Increase Awareness of Local, State and Federal Resources During Deployment and Reintegration

In 2012 the Minnesota National Guard will continue to expand our Yellow Ribbon 
Networks.  Doing so will ensure that our Servicemembers, their families and their 
employers will continue to receive the face-to-face support and awareness of the 
resources available to them.

We will continue to execute the internal programs designed to educate 
Servicemembers and families on the resources available to them through Family 
Preparation Academies, Family Readiness Academies and reintegration events.  
The Family Preparation Academies help families and their Servicemembers get 
ready for deployment through seminars, classes and access to service providers 
available all at one location.  The Family Readiness Academies continue to assist 
the families during deployment with gatherings designed to bridge concerns that 
occur during the separation.   Finally, the reintegration events focus on reuniting 
the Servicemember and families through facilitated sessions on such topics as 
resume building, family dynamics and overcoming relationship turmoil caused by 
deployment.  

Another successful program that will be continued in 2012 is “Strong Bonds,” a 
retreat led by Minnesota National Guard chaplains that teaches Servicemembers 
and their spouses tools for maintaining their relationships.   

Finally, 2012 will see a renewed effort to link federal, state and local employment 
programs and resources with the Servicemembers who need them.
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ESGR’s mission is to gain and maintain employer support for Guard and Reserve member’s service 
by recognizing support, increase awareness of the law and resolve employment conflicts through 
mediation. The Minn. ESGR team tracked 85 Outreach Events, 4,401 Committee Volunteer hours, 572 
Statements of Support, 342 Patriot Awards, 30 Above and Beyond Awards, three Pro-Patria Awards 
and a Freedom Award for 3M.   These efforts assisted 11,246 Servicemembers and 3,011 employers.

A team that includes the Minn. National Guard, Minn. Department of Veterans Affairs, Minn. 
Department of Employment and Economic Development, ESGR, Minn. State Colleges and Universities 
System, Minn. Department of Revenue, Minn. Assistance Council for Veterans, Minn. Department of 
Labor and Industry, Army Reserves, with representation from the National Guard Bureau, spent much 
of 2011 developing a synchronized plan of action for all Servicemembers looking for employment.

Implemented in 2011, this board is comprised of leading citizens representing various civilian 
disciplines to advise the Adjutant General on topics impacting the strategy of the Minnesota National 
Guard and its service to the nation, state, communities, and citizens. Their first meetings included 
discussion about how the Minnesota National Guard can improve organizational diversity, cyber 
security and response, and supporting the state during a cyber event.

Nearly 98,000 cases of outreach and referral were documented at Minnesota’s 14 Family Assistance 
Centers (FACs) that are geographically located throughout the state. FACs are completely confidential 
and provide referrals for grants, home maintenance, heath benefits and youth and family programs. 
The local FAC is also the main entry to local Yellow Ribbon Networks.

The Minnesota National Guard Chaplain Corps participated in meetings with the major religious 
leaders of Minnesota in an attempt to foster good relationships with our community.   As we seek to 
better serve the citizens of Minnesota, the state chaplain, Col. John Morris, met with Somali, Karen, 
Roman Catholic, Jewish, Muslim and Protestant leaders and nine religious leaders were invited to Ft. 
McCoy, Wis. to observe the training of the 1st Brigade Combat Team prior to its combat deployment.

The Minnesota National Guard is very proud of its ongoing partnerships with Minnesota’s professional 
and collegiate sports franchises.

The Minnesota Twins, Vikings, Lynx, Timberwolves, Wild and St. Paul Saints honor Servicemembers 
and their families through Military Appreciation Nights and other promotions throughout the season.

Employer Support of the Guard and Reserve 

Employment Task Force 

Senior Advisory Task Force 

Family Assistance Centers

Interfaith Dialogue 

Minnesota Sports Partnerships 

By delivering a series of formal Yellow Ribbon training events and providing an opportunity for Minnesotans to support 
Servicemembers and their families, Beyond the Yellow Ribbon is united to bring Servicemembers all the way home.
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“It is important that we thank the families, communities and employers of Minnesota.   They have sacrificed – along with our 
Citizen-Soldiers and -Airmen – and are an important reason the Minnesota National Guard is such a viable and valuable 

resource to our state and nation.” 

- Col. Deon Ford, Vice Chief of Staff, Minnesota Air National Guard

Veteran Employment Initiatives

21

The greatest challenge facing Minnesota National Guard Citizen-Soldiers and 
-Airmen in 2012 is the same as most Minnesotans:  employment. 

In a fall 2011 survey of the 2,700 Minnesota National Guard Citizen-Soldiers with 
the 1st Brigade Combat Team stationed in Kuwait, a daunting 28 percent of that 
deployed force acknowledged that they would be facing employment challenges 
when they return home in the spring 2012.

Despite the education and experience levels of Minnesota veterans, more than 12 
percent of our veteran population is unemployed.  Army National Guard Citizen-
Soldiers have an unemployment rate of 16.4 percent with a total of 18 percent 
of the women in the Minnesota National Guard without full-time employment.  
Compare these figures to the 5.9 percent overall unemployment (as of Dec. 31, 
2011) rate for all Minnesotans.  

With these high numbers of unemployed Servicemembers and veterans, the 
Employment Task Force, created in 2011, will be very important going into 2012. 
The group – representing state agencies, veterans groups and the National 
Guard – will continue to meet biweekly to develop a plan for unemployed 
Servicemembers and veterans.

In 2012, the Minnesota National Guard will work closely with several state and 
federal departments and agencies to ensure that employers know the benefits 
that a military employee can bring to their organizations.

Yellow Ribbon Communities

A Yellow Ribbon Community unites all areas within a community to create a 
comprehensive network that involves our Family Assistance Centers and connects 
and coordinates agencies, organizations, resources and employers for the purpose 
of proactively supporting Servicemembers and military families.  

In 2012, the Minnesota National Guard will continue to reach out to cities, towns, 
counties, companies and other organizations that strive to earn this designation.

Yellow Ribbon Cities inducted in 2011: Albert Lea, Cottage Grove, Eagan, Grand 
Rapids, Hibbing / Chisholm, Inver Grove Heights, Lower St. Croix Valley (Afton, 
Lakeland, Lakeland Shores, Lake St. Croix Beach, St. Mary’s Point), Marshall, 
Owatonna and Winona Region (Goodview, Lewiston, Minnesota City, Rollingstone, 
St. Charles, Utica, Winona and Winona County), Pine City, Plymouth, Richfield and 
Rosemount.

Yellow Ribbon Companies/Organizations inducted in 2011: Best Buy, Cliff’s 
Natural Resources, DHS/CBP, Inver Hills Community College, Metropolitan Council, 
Minneapolis Hiring Center and Thomson Reuters.

Three Yellow Ribbon Counties and their cities were inducted in 2011:   1) Jackson 
County, which includes Alpha, Heron Lake, Jackson, Lakefield, Okabena and Wilder.   
2) Martin County, which includes Ceylon, Dunnell, Fairmont, Granada, Northrop, 
Ormsby, Sherburn, Trimont, Truman and Welcome.   3) Watonwan County, which 
includes Butterfield, Darfur, La Salle, Lewisville, Madelia, Odin and St. James.
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The U.S. Armed Forces represent the best example of meritocracy in America. The Minnesota National 
Guard leverages that reputation to build a stronger diverse population in our state. The 2011 focus 
on diversity resulted in the enlistment of 446 ethnically diverse men and women. The diversity of 
Minnesota Army National Guard Soldiers is 8.3 percent, just below the state diversity demographic of 
9 percent.

The Minnesota National Guard was connected to a variety of events that showcased diversity, such 
as the Minnesota Vikings Diversity Education Day; the Minnesota Hmong Soccer Tournament; 
participation in the Minneapolis Martin Luther King Jr. Breakfast; Juneteenth Celebration; Rondo Day; 
Cinco de Mayo and Mexican Independence Day. 

The Equal Opportunity (EO) office administered solid internal processes for addressing Equal 
Opportunity concerns among employees.   Dispute and Mediation training resulted in zero formal 
complaints for the seventh consecutive year.   In 2011, the Minnesota National Guard trained 33 new 
EO counselors and 44 EO leaders.  

This year’s survey was administered to all Servicemembers and members of the civilian workforce for 
the Army National Guard and the 133rd Airlift Wing. 45 percent of the force completed the survey.  
See the survey results: MinnesotaNationalGuard.org/eeo_policy.   In the Minnesota Army National 
Guard, 7.1% of officers and 9.4% of enlisted Soldiers are in the minority; and in the Minnesota Air 
National Guard, 1% of the officers and 6% of the enlisted Airmen are in the minority.

Command Sgt. Maj. Cindy Kallberg, a combat veteran with more than 26 years of service, assumed 
responsibility as the Senior Enlisted Advisor to the Adjutant General on Oct. 1. She has led Soldiers in 
both Kosovo and Iraq and now has the distinction of being the first female to serve as the most senior 
enlisted leader in the history of the Minnesota National Guard. 

Col. John Morris, Minnesota National Guard State Chaplain, received the 2011 Winds of Change award 
at the Multicultural Forum on Workplace Diversity.  Morris’ extensive work with Servicemembers from 
all branches and their families was also a key factor in his selection for the award.   Additionally, the 
Minnesota Army National Guard’s Recruiting and Retention Battalion was honored with a National 
Guard Bureau award for exceptional diversity recruiting practices. 

Mobilizing Diverse Population in Support of Minnesota  

Involvement in Diverse Communities 

Internal Equal Opportunity Processes 

Climate Survey 

Senior Enlisted Advisor 

Diversity Awards 

The Minnesota National Guard is committed to building and sustaining an organizational climate in which people of 
diverse backgrounds, cultures, races, religions, and ethnicities are fully included, valued and respected. The challenges in 

Minnesota will be met by a Minnesota National Guard that is comprised of diverse Citizen-Soldiers and -Airmen.



The Minnesota National Guard will strive to match the ever-changing 
demographics of our state. Drawing from the data from both the 2010 census 
and projected 2020 results, we will benchmark our success against a snapshot of 
the Minnesota National Guard as of Oct. 1, 2011. Increasing diversity among our 
members, in terms of race, ethnicity and gender will maximize our potential as an 
organization.  Leadership will lead and emphasize diversity at every level. 

To accomplish this in 2012 we will focus on obtaining diversity in three tiers of 
our organization:  first-term enlistments; mid-grade Servicemembers and senior 
leadership.

In 2012 recruiting for the Army and Air National Guard will increase diversity 
among first-term enlistments by reaching out to our diverse communities. 

We will actively recruit from a large pool of qualified candidates who can 
subsequently be retained and promoted to all levels of our organization as their 
careers progress. 

Our plan for 2012 is to participate in ethnic celebrations and advertise our 
many educational benefits to students attending high schools and universities 
across Minnesota. We will pay particular attention to specific racial or ethnic 
organizations that meet our strategic objectives. 

Another avenue for attracting racial or ethnic members is by empowering 
recruiters from the same racial or ethnic groups we are looking to connect with. 
Finally, the use of financial incentives will used to attract qualified applicants 
regardless of race or gender.  

Maximizing the use of non gender-specific job positions for qualified female 
candidates will increase their presence and opportunity as well.

Another goal for 2012 is to increase diversity among mid-grade officers and 
sergeants. Having a large pool of diverse first-term enlistments will be essential 
in achieving this objective, but other initiatives are required to ensure continued 
success. It must begin with career development programs implemented at all 
levels of command.

These programs will help Servicemembers envision and develop plans for their 
future service, providing them with the tools to successfully manage their career. 
Actively seeking accessions from out-of-state and similarly advertising vacancies 
will provide additional options to gain experienced Soldiers and Airmen.

The Minnesota National Guard will also work to increase the diversity among 
senior leadership. While methods such as mentorship and incentives are similar to 
the other objectives, this level also entails more specialized approaches including 
unique training opportunities and organizational exchanges. 

Corporate diversity training is another means of focusing the attention of 
leadership on diversity by bringing in outside organizations to conduct 
training and idea-sharing. Individuals will be offered specialized development 
opportunities to encourage rank progression and retention. 

2012 Objectives
2012 Diversity Objectives

“Working with Maj. Gen. Rick Nash and national-level leaders we are refining our vision, priorities and goals to align 
diversity with the Minnesota National Guard mission. The strength of the Guard is our diversity!”

- Command Sgt. Maj. Cindy Kallberg, Senior Enlisted Advisor

Diversify The Force

2012 Objectives
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State: 
•	 In partnership with the Minnesota Department of Public Safety, the Emergency Management Training Center ($4.4M, 21,000 square feet) 
was constructed at Camp Ripley.

•	 Two renovations of armories were completed: Hastings ($2.3M) and Red Wing ($2.2M).

•	 The design for the multi-agency Emergency Vehicle Operations Course at Camp Ripley ($5.4M) was awarded, in preparation for a June 2012 
construction start.

•	 A successful visit by the Duluth Military Affairs Committee to Washington, D.C., led by Lt. Gov. Prettner Solon, informed military and 
congressional leaders about the importance of an “Active Associate.”

•	 Awarded $3M for State Benefit Program to sustain one-time funding from last biennium for additional cost of enlistment benefits.

•	 Established an “Interagency Employment Working Group”– facilitated by the Minnesota National Guard’s Deployment Cycle Support team – 
that meets biweekly with interagency partners from the Department of Employment and Economic Development, Minnesota State Colleges 
and Universities, Minnesota Department of Veterans Affairs, the Department of Revenue and County Veteran Service Officers.

•	More than 20 leaders from Minnesota Building Trades participated in a site visit to the 133rd Airlift Wing, 148th Fighter Wing and Camp 
Ripley to be oriented on how to contribute to establishing sustainable networks of support for our military Servicemembers and their 
families.

•	 Funding for design ($1.8M) was appropriated for the construction of an addition to the Education Complex at Camp Ripley.

•	 The Minnesota National Guard engaged its international, domestic, and business community partners to set the conditions for future trade 
discussions between Minnesota-based organizations and southern Iraq entrepreneurs. Iraqi delegates participated in a successful trade 
visit meeting with international trade representatives from the Minnesota Department of Employment and Economic Development, the 
Minnesota Department of Agriculture, congressional leaders, and local business.

Federal:
•	 Numerous military construction projects were completed in 2011: Arden Hills “Grow The Army” facility ($14.4M, 60,412 square feet);  Camp 
Ripley Combined Arms Collective Training Facility ($10.85M, 43.5 acres); 133rd Airlift Wing STARBASE Education Center renovation ($2.1M); 
133rd Airlift Wing de-icing pad ($1.2M); 133rd Airlift Wing hangar, shops and maintenance facilities repairs ($7M); a fuel storage facility at the 
148th Fighter Wing ($15M) and security, safety, and parking upgrades at the 148th Fighter Wing ($1.7M).

•	 Five major military construction projects were awarded in 2011: Arden Hills Field Maintenance Shop ($25M, 98,000 square feet); an 
Unmanned Aerial Systems Facility ($3.3M, 11,000 square feet); Infantry Squad Battle Course ($2.1M); addition to the Civil Support Team 
facility ($1.7M); and an Urban Assault Course ($1.5M).

Gov. Mark 
Dayton

Sen. Amy 
Klobuchar

Sen. Al  
Franken

Rep. Tim  
Walz 
1st District

Rep. John 
Kline 
2nd District

Gov. Dayton presided over 
proclamation ceremonies of 
Yellow Ribbon Communities 
throughout Minnesota.  
These networks are vital 
to ensuring returning 
Servicemembers are 
reintegrated.

Sen. Klobuchar attended 
the Minnesota ESGR 
Banquet and discussed 
with Chief of the National 
Guard Bureau Craig 
McKinley the importance 
of hiring today’s veterans. 

Sen. Franken observed 
first-hand the Citizen-
Soldiers and -Airmen 
called up to support local 
authorities during the 
northern Minnesota wild 
fires.

Rep. Walz, a former 
Command Sergeant Major 
in the Minnesota National 
Guard, addressed the 
106th National Guard 
Association of Minnesota 
Conference in Rochester. 

Rep. Kline, a member of 
the House Armed Services 
Committee, traveled 
throughout the 2nd 
District to discuss flood 
mitigation efforts, which 
included a response from 
the Minn. National Guard.

Rep. Erik 
Paulsen 
3rd District

Rep. Paulsen cooked 
steaks for Soldiers 
and families of the 
Bloomington-based 1st 
Brigade Combat Team at 
the “Serving Our Troops” 
meal in Ft. McCoy, Wis. 

“In 2011, I was impressed with the state and federal elected official participation in a wide range of events that directly 
supported the Citizen-Soldiers and -Airmen of Minnesota National Guard, their families, employers and communities.”  

- Maj. Gen. Rick Nash, The Adjutant General 
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Rep. Betty 
McCollum 
4th District

Rep. Keith 
Ellison 
5th District

Rep. Michele 
Bachmann 
6th District

Rep. Collin 
Peterson 
7th District

Rep. Chip 
Cravaack 
8th District

Rep. McCollum presented 
a proclamation of support 
to the Citizen-Soldiers of 
the 1st Brigade Combat 
Team, 34th Infantry 
Division, prior to their 
deployment to Kuwait.

Rep. Ellison and Maj. 
Gen. Nash co-presented 
an “Interfaith Dialogue” 
discussion at the Univ. of 
St. Thomas and addressed 
the role of religion in 
foreign policy.

Rep. Bachmann ensured 
support to Minnesota 
Soldiers, Airmen and 
their families through 
legislation, and ensuring 
representation at 
deployment ceremonies 
and events.

Rep. Peterson visited 
Minnesota National Guard 
Soldiers and Airmen 
as they executed the 
emergency response with 
local authorities during 
Red River Valley flooding.

Rep. Cravaack, a former 
Naval Aviator, was 
engaged in exploring 
the “Active Associate” 
opportunity for the 148th 
Fighter Wing, as well as 
continued improvements 
at Camp Ripley.  

Sec. of State 
Mark Ritchie

Minnesota Secretary 
of State Mark Richie 
was instrumental in 
commemorating the 
150th anniversary of 
the Minnesota National 
Guard’s involvement in 
the Civil War. 25

State: 
•	 Employment for returning veterans will be an important issue, as more than 3,000 Minnesota National Guard Servicemembers are returning 
from overseas in 2012.   Partnerships with state, local and private enterprise will be essential to get them back to work. 

•	 Resiliency, risk reduction and suicide prevention efforts must be enhanced through the appropriate state agencies – the Minnesota Department 
of Health and Minnesota Department of Human Services – in order to provide Servicemembers and their families assistance. 

•	 Asset preservation of the 63 armories throughout Minnesota is a key priority for 2012.   In order for the maximum age of armory roofs to be less 
than 25 years, we must fund the replacement of five roofs per biennium. 

•	 Continued investment in physical improvements of facilities statewide in order to achieve maximum environmental and energy savings.

Federal:
•	 In fiscal year 2012, appropriated military construction funds will be applied to a Multi-Purpose Machine Gun Range at Camp Ripley ($8.0M). This 
vital training range will enhance the readiness of our units.

•	 In 2012, Congress will evaluate Army projects that are programmed in the fiscal year 2013-14 Future Year Defense Plan (FYDP). The Minnesota 
National Guard will continue to educate and inform the congressional delegation on the importance of funding three fiscal year 2013 Army 
projects – a Scout Reconnaissance Range at Camp Ripley ($17M), a Readiness Center in Arden Hills ($17.1M), and a Convoy Live Fire Range at 
Camp Ripley ($3M) – as well as one fiscal year 2014 Army project: a Readiness Center in Stillwater ($19.5M).

•	Work to obtain military construction appropriations for projects in fiscal year 2016 or sooner: a renovation of flight simulator facility at 133rd 
Airlift Wing in St. Paul ($1.9M); a Qualification Training Range at Camp Ripley ($6M); and a Modified Record Fire Range at Camp Ripley ($5M).

•	 In 2012, Congress will evaluate Air Force projects that are programmed in the fiscal year 2013-14 FYDP, and the Minnesota National Guard will 
establish the framework for a Load Crew Training & Weapon Release Shop at the 148th Fighter Wing in Duluth ($8M), fulfilling a critical mission 
requirement currently 6,000 square feet under authorization.  Additionally, we will continue to establish construction documents in support of an 
Unspecified Minor Military Construction appropriation project to construct two munitions storage igloos required due to aircraft conversion at the 
148th Fighter Wing in Duluth ($1.6M).

•	 Begin the process to obtain military construction appropriations in support of consolidation for renovation and addition to the Central Logistics 
Readiness Squadron and Supply facility at the 148th Fighter Wing in Duluth ($8M). This project will consolidate five dislocated functions into one 
location in support of the wing’s long-range construction plan.  

•	Move forward on fiscal year 2012-13 sustainment, restoration and modernization projects to renovate fire, electrical and mechanical systems for 
a 133rd Airlift Wing hangar ($4.5M); repair the aging water distribution system at the 133rd Airlift Wing ($4.1M); renovate the Operations building 
at the 148th Fighter Wing to accommodate new requirements due to aircraft conversion ($2.3M).

•	 Continue to inform the Minnesota congressional delegation about the benefits of establishing an “Active Associate” wing at both the 148th 
Fighter Wing and the 133rd Airlift Wing. These relationships will result in significant cost reductions and enhanced readiness. 

•	 Establish the conditions for the Minnesota Air National Guard to obtain a unit capable of combating the emerging cyber threat. 

•	 Explore opportunities of acquiring a U.S. Department of Agriculture Forest Service Modular Airborne Fire Fighting System (MAFFS) used by the 
133rd Airlift Wing.   MAFFS provide mutual support at the direction of the Governor against wildland firefighting in the state and nation. 

•	 Sustained funding for Beyond the Yellow Ribbon resiliency and reintegration programs.

•	 Federal support requested to use available government agencies and resources to reduce administrative obstacles for Chemical Dependency/
Substance Abuse providers and facilities to become TRICARE health plan approved/credentialed.



View PDF 
www.MinnesotaNationalGuard.org/aboutus

Minnesota National Guard in Iraq

•	 More than 8,000 Minnesota National Guard 
Citizen-Soldiers and -Airmen deployed to Iraq 
from 2003 to 2011.

•	 Sixteen Minnesota National Guard Soldiers died 
in Iraq, and 79 earned Purple Heart Medals due 
to injuries received in combat.

•	 Sustained military operations in Iraq inspired 
the Minnesota National Guard to begin the 
Beyond the Yellow Ribbon program, a ground-
breaking process to reintegrate returning 
Servicemembers back from deployments.

•	 The Minnesota National Guard’s 1st Brigade 
Combat Team, 34th Infantry Division, was an 
important part of the 2007 “surge.” As a result 
of the extension of their tour to 16 months in 
Iraq, and 22 months overall, the Red Bulls are 
recognized as having served the longest tour 
of duty in Iraq of any military unit, active or 
reserve.

•	 The Duluth-based 148th Fighter Wing expertly 
provided real-time surveillance for ground 
commanders using their Theater Aerial 
Reconnaissance System.

•	 St. Paul’s 34th Combat Aviation Brigade was 
responsible for corps-level helicopter support 
from 2008-2009.

•	 In 2009-2010, the 34th Red Bull Infantry 
Division Headquarters provided command and 
control for 16,000 U.S. military Servicemembers 
operating in nine of Iraq’s 18 provinces.

•	 With the prevalence of improvised explosive 
devices on the roadways in Iraq, the St. Paul-
based 133rd Airlift Wing provided critical aerial 
transportation of people, equipment and 
materiel throughout the region.

War in Iraq
March 19, 2003 - December 15, 2011

The Minnesota National Guard has played a significant role in the war in Iraq. Since 2003, more than 
8,000 Minnesota National Guard Citizen-Soldiers and -Airmen have been deployed to Iraq in support 
of Operation Iraqi Freedom and Operation New Dawn.

Through the professionalism of the Servicemembers and support of their hometown communities, 
employers, and families, the Minnesota National Guard completed all missions in Iraq with success 
and honor.


